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Contact Details

Name of applicant

     
Organisation


     
Contact Address

     
Telephone


     
Email



     
Website


     
Course Details

Title of course


     
Title of qualification

     
Venue (if known/applicable)
     
Maximum No. of participants
     
Course fees


     
Concessions


     
Student selection criteria?
 FORMCHECKBOX 
 Yes  FORMCHECKBOX 
 No

If yes, please specify

     
Third Party Accreditations

Please indicate if the course has accreditation from another body, providing relevant information and attaching a copy of the accreditation to your application.  
Externally accredited?

 FORMCHECKBOX 
 Yes  FORMCHECKBOX 
 No

Accrediting body

     
Date of award


     
Expiry of award


     
Level awarded (if applicable)
     
Content
Please indicate which content course covers, and an approximate proportion for each element.  
Topic
             


   

   %
     





     
      FORMTEXT 

     







      FORMTEXT 

     







      FORMTEXT 

     







      FORMTEXT 

     







      FORMTEXT 

     







      FORMTEXT 

     







      FORMTEXT 

     







      FORMTEXT 

     







      FORMTEXT 

     







Please explain the syllabus and how its components individual and combined, provide a foundation for Psychosexual and Relationship Therapy training. 
     
Clinical Activity and Placements

Please complete if your course contains any clinical activity.

Description of activity




     


Reason activity is needed to achieve outcomes

     


Supervision arrangements



     


Specific policies related to clinical activity

     


Guided Learning

Please indicate how many Guided Learning (GL) hours a learner will have, on average, during the course.  Please give a clear description of how these hours are split across activities within the course.  For example, 12 hours online seminars, three hours verbal assessment, and 2 hours group discussions.
Please note.  Foundation Training can be used by applicants for COSRT Accredited Membership to meet training hour requirements.  The final agreed GL figure for your course will be that which COSRT will accept from a graduate as a contribution to any such requirements.  It is therefore imperative that GL hours are accurate, and that evidence is available to support the claim (including breakdown) if requested.        

Overall Guided Learning Hours

     


Breakdown of hours against activity
     
Amount online



     
Total Qualification Time
Please indicate how many hours an average learner may be expected to spend on all activities to complete the course.  this includes Guided Learning plus other, wider activities such as self-study.  For example, 25 hours Guided Learning, 3 hours self-study videos, and 4 hours independent research.
Total Qualification Time


     


Indicative breakdown of hours

     
Learning Strategy
Using the generic level indicators in Appendix One as a reference point, please provide a Learning Strategy for your training.  Please put in your own words, the various learning outcomes that participants will achieve upon completion of the course.  By comparing to the generic level indicators, please highlight which level from one to seven each outcome is.  Also indicate the criteria which will be tested for to show the outcomes have been achieved, the activities which will lead to the knowledge and skills being acquired, as well as the methods used to assess.

Learning outcomes can be knowledge or skill based - reflecting the nature of therapy practice.  When developing the Learning Outcomes, it is imperative to phrase things in terms of what the graduate will be able to do because of the training.  Please feel free to copy the table template and complete in a separate document.  If you do so, please title the document Learning Strategy along with your course name when submitting.
	Learning Outcomes
	Level
	Criteria
	Activities
	Assessment

	     
	     
	     
	     
	     


Level of Training
Please indicate the amount (and form) of training content corresponding to each learning level.  Please also indicate how much assessment is geared to test at each level.  For the latter, please consider how difficult assessment is and how that difficulty matches the levels and what is needed to prove attainment of them.  

It is unlikely that all content or assessment will be at one specific level.  An example submission is included in the table.  

	Level
	Content (amount and type)
	Assessment (amount)

	7
     
	· Six seminars totalling nine hours on abuse, gender, and therapy models.  
     
	· One discursive essay on theory minimum 3,000 words. 

· 20 questions from a 40-question exam.
     


Training Staff
Please continue on a separate document if necessary.  Also attach a brief CV of each trainer to your application.
Name of trainer


     
Qualifications


     
Training qualifications

     
What specialist knowledge/experience does the trainer have on training theme(s)?       
Name of trainer


     
Qualifications


     
Training qualifications

     
What specialist knowledge/experience does the trainer have on training theme(s)?       
Name of trainer


     
Qualifications


     
Training qualifications

     
What specialist knowledge/experience does the trainer have on training theme(s)?       
Name of trainer


     
Qualifications


     
Training qualifications

     
What specialist knowledge/experience does the trainer have on training theme(s)?       
Policies, Procedures, and Information
Please attach, if possible, documentation covering the following for your training.  Depending on the form of your training, not all of these will be available or relevant.  If any cannot be provided, please explain in the space available. 







    Published publicly?
            Attached?
· Course objectives and outcomes



 FORMCHECKBOX 
 


 FORMCHECKBOX 
 

· Course syllabus
including breakdown


 FORMCHECKBOX 



 FORMCHECKBOX 
 

· Course entry requirements



 FORMCHECKBOX 
 


 FORMCHECKBOX 
 

· Assessment tools and marking schema


 FORMCHECKBOX 
 


 FORMCHECKBOX 
 

· Policy for challenging/querying results


 FORMCHECKBOX 
 


 FORMCHECKBOX 
 

· Course insurance




 FORMCHECKBOX 
  


 FORMCHECKBOX 
 

· Student feedback




 FORMCHECKBOX 
  


 FORMCHECKBOX 
 

· Grievance and complaints



 FORMCHECKBOX 
  


 FORMCHECKBOX 
 

· Equalities, Diversity, and Inclusion


 FORMCHECKBOX 
 


 FORMCHECKBOX 
 

· Clinical placement/activity protocol


 FORMCHECKBOX 
 


 FORMCHECKBOX 
 

· Supervision protocols




 FORMCHECKBOX 
 


 FORMCHECKBOX 
 

· Clinical placement/activity complaints


 FORMCHECKBOX 
 


 FORMCHECKBOX 
 

· Safeguarding





 FORMCHECKBOX 
 


 FORMCHECKBOX 
 

What policies or information are unavailable and why?  
     
Course Duration and Fees

· Initial assessment (non-refundable):
£200
· Annual fee:



£250


Terms and Conditions

1. COSRT reserves the right to withhold Accreditation without explanation.  Where Accreditation is withheld, there is no right of appeal.  Applications for Accreditation can be resubmitted within three months of an unsuccessful process. 

2. Training must adhere to the COSRT Code of Ethics and Practice as amended from time to time.  

3. Training providers are liable for all complaints, claims or any other action related to the Accredited course, it’s staff, or it’s students including when undertaking activities related to that course.
4. Training must not advocate or use conversion therapy, which assumes that any one sexual orientation or gender identity is superior to or preferable to any other.
5. COSRT reserves the right to withdraw Accreditation by passing a resolution of the Board of Trustees resolving that Accreditation be removed on the grounds that its continuation is harmful to or is likely to become harmful to the interests of COSRT.  Such a resolution may not be passed unless you have been given at least 14 Clear Days' notice that the resolution is to be proposed, specifying the circumstances alleged to justify removal, and you have been afforded a reasonable opportunity of being heard by or of making written representations to the Trustees.

6. COSRT retains the right, after notification of planned or implemented changes to course content and/or provision, to remove Accreditation without Board of Trustee resolution and/or request a new accreditation process with 14 days written notice.  There is no right of appeal.  

7. If Accreditation is removed, fees will not be refunded.

8. COSRT grants a non-exclusive licence to use the Marks ("Licence") to an organisation or individual providing COSRT-accredited training (“Licensee”), during the term of accreditation in a professional manner on their website, stationery and advertising and marketing documentation, provided that such use must be in accordance with these Terms, limited to the accredited course and must be accompanied by the words “[insert name of course] COSRT Accredited Foundation Training – Level [insert level awarded]”.  

9. A Licensee shall not sub-licence, assign, transfer, mortgage, charge, subcontract, declare a trust over or deal in any other manner with any or all of its rights and obligations under the relevant Licence. 

10. A Licensee will not represent that COSRT endorses, recommends or approves any of their products, activities or services other than their Membership or (as applicable) specified COSRT-accredited training course. 

11. The Marks may not be used in any manner that discredits COSRT or tarnishes its reputation and goodwill; is false or misleading; violates the rights of others, any law, regulation, or other public policy; or mischaracterises the relationship between the Licensee and COSRT, including but not limited to any use of the Marks that might be interpreted as an endorsement, approval, sponsorship, or certification by COSRT of a Licensee's business or organisation, or the Licensee's products or services, or that might be interpreted as support or encouragement to purchase or utilise the Licensee's products or services other than specified COSRT-accredited courses. 

12. A Licensee shall not, whether by act, omission or permission to a third party, weaken, damage or cause detriment to the Marks or the reputation or goodwill associated with the Marks or COSRT, or that may invalidate or jeopardise any registration of the Marks.  The Licensee shall not apply for, or obtain, registration of the Marks for any goods or services in any country.  The Licensee shall not apply for, or obtain, registration of any trade or service mark or domain names in any country which consists of, or comprises, or is confusingly similar to, the Mark. 

13. Any goodwill derived from the use by the Licensee of the Marks shall accrue to and vest in COSRT.  COSRT may, at any time, call for a confirmatory assignment of that goodwill and the Licensee shall immediately execute it. 

14. COSRT reserves the right to request samples of the Licensee's use of the Marks in order to determine the Licensee's compliance with these Terms. 

15. Without prejudice to any other rights or remedies that COSRT may be entitled to, the Licensee acknowledges that damages may not be an adequate remedy for breach of the obligations set out in this clause 7 and agree that COSRT will be entitled to seek remedies of injunction, specific performance and any other available equitable relief for any threatened or actual breach.

16. Training providers must notify COSRT in advance of all subsequent repeats of the Accredited training that will begin within the period of Accreditation.

17. Training providers must notify COSRT in advance of any changes to course content and provision.  If COSRT determines that changes are sufficient, a new Accreditation assessment will be proposed.  The training provider will be eligible for associated fees.

18. If a training provider refuses a new Accreditation assessment after changing the course, COSRT reserves the right to remove Accreditation and all associated licenses and benefits.

Declarations

I confirm that:  

1. I have read, understood and agree to uphold and abide by the terms set out in this Application Pack.

2. I confirm that the information contained in and attached to this form is true, accurate and complete to the best of my knowledge and belief. I hereby authorise the officers of COSRT to make such enquiries as they consider necessary to verify the information given. 

3. I understand that any false or misleading statement, falsification of accompanying evidence or collusion may lead to conduct action being taken against me and may result in termination of Accreditation. I understand that failure to disclose relevant information on application or during the period of Accreditation could lead to action and termination of Accreditation.

4. I understand that failure to comply with any conditions imposed on Accreditation may result in a breach of contract which may result in termination of Accreditation. 

5. I understand that any payment of Accreditation fees does not constitute commencement of Accredited status. 

Name:

     
Signature:
     
Date:

     
Please submit your application with any attached documentation to info@cosrt.org.uk 

Appendix One.  Level and Generic Descriptors/Outcomes (Ofqual/RQF)

For reference, the levels awarded by COSRT in accreditation draw from the following types of regulated qualifications.  The aim is to indicate how challenging a training will be, and what sort of learning advances people will achieve:

· COSRT Level 4 Foundation Training (RQF examples include higher national certificate)

· COSRT Level 5 Foundation Training (RQF examples include diploma of higher education)

· COSRT Level 6 Foundation Training (RQF examples graduate diploma)

· COSRT Level 7 Foundation Training (RQF examples include master’s degree)
This table below shows the four learning levels that training can be accredited to.  Each level is based on associated learning outcomes a student is expected to be able to show if training is at a certain level.  

As levels increase, so does the complexity of outcomes.  And the challenge required for a student to achieve and demonstrate them.  
	

	Knowledge (learner…)
	Skills (learner can…)

	Level 4
	Has practical, theoretical or technical knowledge and understanding of a subject or field of work to address problems that are well defined but complex and non-routine.

 

Can analyse, interpret and evaluate relevant information and ideas.

Is aware of the nature of approximate scope of the area of study or work.

 

Has an informed awareness of different perspectives or approaches within the area of study or work.
	Identify, adapt and use appropriate cognitive and practical skills to inform actions and address problems that are complex and non-routine while normally fairly well-defined.

 

Review the effectiveness and appropriateness of methods, actions and results.



	Level 5
	Has practical, theoretical or technological knowledge and understanding of a subject or field of work to find ways forward in broadly defined, complex contexts.

 

Can analyse, interpret, and evaluate relevant information, concepts, and ideas.

 

Is aware of the nature and scope of the area of study or work.

 

Understands different perspectives, approaches or schools of thought and the reasoning behind them.
	Determine, adapt, and use appropriate methods, cognitive and practical skills to address broadly defined, complex problems.

 

Use relevant research or development to inform actions.

 

Evaluate actions, methods, and results.



	Level 6
	Has advanced practical, conceptual, or technological knowledge and understanding of a subject or field of work to create ways forward in contexts where there are many interacting factors.

 

Understands different perspectives, approaches or schools of thought and the theories that underpin them.

 

Can critically analyse, interpret, and evaluate complex information, concepts and ideas.
	Determine, refine, adapt, and use appropriate methods and advanced cognitive and practical skills to address problems that have limited definition and involve many interacting factors.

 

Use and, where appropriate, design relevant research and development to inform actions.

 

Evaluate actions, methods and results and their implications.



	Level 7
	Reformulates and uses practical, conceptual, or technological knowledge and understanding of a subject or field of work to create ways forward in contexts where there are many interacting factors.

 

Critically analyses, interprets and evaluates complex information, concepts and theories to produce modified conceptions.

 

Understands the wider contexts in which the area of study or work is located.

 

Understands current developments in the area of study or work.

 

Understands different theoretical and methodological perspectives and how they affect the area of study or work.
	Use specialised skills to conceptualise and address problematic situations that involve many interacting factors.

 

Determine and use appropriate methodologies and approaches.

 

Design and undertake research, development, or strategic activities to inform or produce change in the area of work or study.

Critically evaluate actions, methods and results and their short- and long-term implications.
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